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Women’s Justice Team
For those encountering criminal fines or on probation, acquiring resources for help may be challenging. Five years ago, Family and Children's service came up with this team to make it easy to give solutions to these critical issues. This development started when chief Program Officer for Women in the Recovery (WIR) Senior Program Officer and Mimi Tarrash at the George Kaiser Family Foundation (GKFF) Army Santee wanted to have a better understanding for the reasons for high rate of imprisonment in Oklahoma whereas the number of Tulsa County women imprisoned are decreasing, the rate of women imprisonment was still shooting (Reid, 2017).
 Getting the right person to fill roles at your organization is not all that matters when it comes to achieving high-performance teams. Leaders need to understand how every member in the organization will sustain others and also cultivate common values and transparent communication. Several factors have promoted effectiveness in Women Justice Team. 
Correctional leadership, especially by women, has been under-examined by researchers
And scholars. Some researchers have suggested that women may be more likely to display
Transformational leadership styles, which may be sufficient for evaluating the uniquely
Stressful corrections work environment and improving working conditions, yet women in
Corrections have remained relatively neglected from correctional leadership. Increasing
Women’s participation in correctional administration may involve transformational leadership 
And training in leadership skills, as well as gender bias relating to the correctional
Profession (Milne et al., 2018).
The purpose of this study was to evaluate the connection between transformational leadership, leadership training, and Traditional Gender biases and the position held by women. Interpreted through gender bias and Gender-leadership theory, the central research questions involved the relationships among transformational leadership, leadership training, and traditional gender biases and the position held by women in corrections. Using an online survey, a random sample was conducted and revealed 71 female members of the National Association of Blacks in Criminal Justice and the Federal Prisons Retiree Association (Cummins, 2018).
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